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No 82 Septembber 14, 20016 

GAAINNSS FOORR BBOTTH UNITTSS
 
The tenttative colllective aggreementss contain gains thaat apply too both thee RSMC aand Urbann 
bargainiing units. These weere listed in Bullettin #75 inn point forrm. Beloww is a moore detaileed summaary 
of some of these improvemments. 

Heaalth and Deental Planss 

The annnual maximmum payyable for mmajor denntal servicces has beeen increaased fromm $1500.000 to 
$2,000.000. Thesee services are coverred at up to 70%. TThis gainn will imppact all meembers wwho are 
covered by the deental plann. 

The Denntal Fee gguide willl be a onee year lag and updaated each year on JJanuary 1. For RSMMCs, thiss is 
the samee languagge with neew dates. For Urbaan, it channges the iimplemenntation of the new fee guidee 
from Appril 1 to Jaanuary 1 of each yyear. 

The Ext ended Heealth Caree Plan (EHHCP) hass been impproved. TThe coverrage for hhearing aidds has beeen 
doubledd to $1,0000.00 everry five years and out of counntry mediical coverrage has iincreasedd from 
$100,0000 to $2500,000. 

SShort TTerm Disabbility Progrram 

We negootiated seeveral impprovemennts to the Short Terrm Disab ility Proggram (STDDP) that wwill benefit 
all regullar emplo yees in b oth bargaaining uniits. We mmaintainedd our posiition that we wanteed the 
Urban siick leave benefits reinstater dd and appplied to thhe RSMCss as well,  refusing to discusss the 
STDP. IIt becamee clear thaat we wouuld not acchieve thiss demandd without it becom ing a strikke issue. 
Our manndate wass changedd by our NNational EExecutivee Board annd we theen began discussioons on 
improveements to the STDPP. 

We noww have thee full STDDP languaage in thee RSMC aagreemennt. Both coollective agreemennts contaiin 
improveements in the final appeal prrocess annd the defifinitions oof “accideent” and ““hospitalizzation” arre 
now prootected. T his will inncrease thhe numbeer of claimms that arre initiallyy acceptedd, therefoore reduciing 
the nummber of apppeals. Anny recove ry of an ooverpaymment relateed to the STDP is nnow limitted to 10%% 
of each ppay. Canaada Post iis also preevented ffrom makking any uunilateral changes to the STTDP polic y 
documennt. 

Technoologyy and HHumaan Rigghts 

We negootiated lannguage thhat proteccts us fromm discipliine or inddividual mmeasuremment basedd on 
technoloogy such as GPS. TThere are  improve ments to our Humman Rightss protections with the 
additionn of gendeer identityy and exppression inn both colllective agreementts. 

Sylvain LLapointe Georgge Florescco 
Chief Neegotiator –– Urban UUnit Chief Negotiatoor – RSMMC Unit 
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